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We recommend you cut out the card above and carry it your purse or wallet.

It is up to you to insist on union representation. If you fail to do so, you may waive
your rights.

Do the following:

Ask your supervisor if you might be disciplined as a result of the interview.
If they say, "NO," ask for a written statement to that effect.

If they give you such a statement, you must participate in the interview.

If not, read them your Weingarten rights, remain for the meeting, take notes,
and immediately contact your union representative following the meeting.

If they say you might be disciplined, but will not allow you to have a union
representative present, read them your Weingarten rights, stay in the room,
take notes, and do not respond to any questions. Immediately contact your
union representative following the meeting.

If they allow a union representative to be present, you should participate in
the interview.




